
















Green Building Award 2025 
Green Building Leadership (Facilities Management) � Pioneer Award  
Nan Fung Property Management

Existing Building (Facilities Management) � Grand Award
AIRSIDE

Hong Kong Green 
Building Council and 
Professional Green 
Building Council

HIREA Awards of Excellence 2025 
Silver Award
Nan Fung Property Management

The Hong Kong 
Institute of Real 
Estate Administrators

Award Organiser(s)

Award Organiser(s)

Hong Kong Institute of Human Resource Management (HKIHRM) 
HR Excellence Awards 2025/26 
Community Caring Award (Organisational Sub-Category) � Merit Award
Nan Fung Property Management

Hong Kong Institute 
of Human Resource 
Management

Hong Kong Outstanding Green Management Award 2025 
Gold Level 
AIRSIDE
The Visionary 
Kwai Chung Plaza 
Pro�t Industrial Building 

Greeners Action

Hong Kong Volunteer Award
Corporate � Volunteer Hour Bronze Award
Nan Fung Property Management

Home and Youth 
Affairs Bureau and 
the Agency for 
Volunteer Service

Privacy-Friendly Awards 2025
Gold Award
Nan Fung Property Management

The Of�ce of the 
Privacy Commissioner 
for Personal Data

RICS Awards 2025 
Commercial Property Project of the Year 
AIRSIDE

RICS

Social Enterprise Supporter Award Scheme 2025
Social Enterprise Supporter Award Excellence
Nan Fung Property Management

Fullness Social 
Enterprises Society

UNSDG Achievement Awards (UNSDGAA) Hong Kong 2025
Project Award � Individual SDG Award � Goal 8: Decent Work and Economic Growth 
RISE Pathways

Organisation Award � Sustainable Organisation � Gold
Nan Fung Property Management

Green Council 
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Commenced On Track Achieved

Community 
Investment 

Increase volunteer service hours by 40% from the 2021/22 baseline year

Increase volunteer participation rate by 100% from the 2021/22 baseline year

Measure social impact of our community programmes

Talent 
Development 

At least 75% of employees trained by each operational function

Deliver sustainability training sessions to all departments and seniority levels

Wellness Maintain work-related injury rate of employees to 20 per 1,000 or below1 

Maintain a lost time injury rate of 2 or below for employees

Maintain record of 0 work-related fatalities for employees1

Seek to achieve 0 discrimination cases

Continuously develop, improve and evaluate wellness programmes for our 
employees, customers & tenants

People
SF2030 Targets Progress in 2025/26

1 Work-related injury and work-related fatality refer to an injury or death as a result of an accident arising out of and in the course of his/her employment; in accordance with the de�nition 
in Employees� Compensation Ordinance (Cap. 282)
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Environment Commenced On Track Achieved

Carbon & Energy 
Management

Greenhouse gas reduction targets aligned with the Group�s science-based 
targets2

Reduce electricity consumption by at least 25% from baseline years3, 4

Generate more than 750,000 kWh of renewable energy annually 

100% of eligible properties5 conduct voluntary energy audit

Water 
Management

At least 80% of eligible properties installed water ef�cient devices

At least 85% of properties awarded the Quality Water Supply Scheme for 
Buildings � Fresh Water Certi�cate

Resources 
Management & 
Circularity

Divert at least 30% of municipal solid waste from land�ll

2 Covering eight Nan Fung wholly-owned properties 

3 Covering 12 managed properties

4 Baseline years for various managed properties are 2017 to 2023

5 Eligible properties are de�ned as properties that meet all of the following criteria: (i) they are currently in operation, (ii) their common areas are under NFPM�s operational control, 
(iii) the relevant meters are under NFPM�s ownership, and (iv) NFPM has obtained the consent of the Owners� Representatives for participation in the audits

SF2030 Targets Progress in 2025/26
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Commenced On Track Achieved

Sustainability-
related 
Governance 
Structure

Establish a mechanism to identify, review and manage sustainability-related risks

Establish Sustainability Framework 2030 and targets to drive progress towards 
our Sustainability Vision

Sustainability-
related Policies Review and establish policies to address industry-speci�c sustainability issues

Sustainability 
Disclosure & 
Report

Utilise digital technologies to enhance sustainability data collection and 
reporting

Report publicly on sustainability performance in accordance with global 
standards

Governance
SF2030 Targets Progress in 2025/26
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